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Who's the best of the best?

Just last month 20 Soldiers from around the Army
traveled to Virginia to compete in the ultimate gut
check to see who would be named the Army’s Soldier
and NCO of the Year.

— Page 6

Gunning for Safety

The Army is targeting a serious upward trend in acci-
dental/negligent discharges of small arms. Many
Soldiers have lost their lives because of this problem.

— Page 13

On Point

NCO History

How did the NCO become known as the backbone of
the Army? When did insignia become the preferred
method of denoting rank. Read the whole story.

— Page 16

Training

Corporal Recruiters

The Army is looking to its youngest leaders to recruit its
newest Soldiers. See how Corporal Recruiting is filling
the bill.

— Page 22

Alibis

Letters...

Command Sgt. Maj. Holland says the Reserves and
Guard are doing a great job in the Global War on
Terrorism.

— Page 28

Onthecover...

Sgt. Christopher J. Fischer, 95th Maintenance Company, Schofield
Barracks, Hawaii, was one of just 20 competitors this year vying for the
title of 2004 Soldier/NCO of the Year last month.
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Teaching Soldiers safety Is as
critical at home as in combat

“It just breaks my heart to see soldiers
who've served honorably in combat, return
home only to die in an accident.”

Kenneth O. Preston
13th Sgt. Maj. of the Army

Over the last eight months, we completed the largest
movement of forces since World War I1. This movement and
transition of forces was seamless. Over 250 thousand Soldiers,
thousands of vehicles, and hundreds of thousands of tons of
equipment transitioned from Operation Iragi Freedom (OIF) 1
to the currently deployed rotation, along with Soldiers and
equipment from Operation Enduring Freedom’s (OEF) 4" and
5™ rotation.

This seamless transition is a tribute to the work and efforts
of the planners, logisticians, leaders and all the Soldiers who
planned, coordinated, and executed this huge operation. Asyou
read this article, planners and logisticians are aready preparing
and coordinating for the movement of the next transition for
OIF 3 and OEF 6.

With all of this movement, the Army’s senior leadership
continues to keep a close eye on safety. As Soldiers return
from long deployments, they have a natural tendency to try to
makeup for lost leisure time. It just breaks my heart to see
Soldiers who’ ve served honorably in combat, return home,
only to diein an accident. | ask leaders at every level,
especially at the squad, platoon and company level, to pay
close attention to the reintegration of their Soldiers, talk
safety, and then enforce it. Our Soldiers are the centerpiece of
our formation. It takes leaders talking to Soldiers about their
behavior to make a change. The Army’s Safety Center, http://
safety.army.mil, is a great place to get the latest tips on
preventing accidents.

This magazine is one that | strongly encourage NCOs at all
levels to read and share with their peers, subordinates and
superiors. Along with in-depth coverage of the NCO and
Soldier of the Year competition, there is an important article on
the storyline behind BNCOC and ANCOC changes every NCO
should know.

You'll also read about the Corporal Recruiter program,
and the opportunity for young leaders to grow and develop
while contributing to the continued success of our accessions
goals.

It's also fitting that this issue contain history of the
professionalization of the NCO Corps. Our legacy is something
we should be proud of and strive to learn more about. We are
the greatest enlisted force in the world; this article will tell you
why.
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Finally, I would like to welcome the NCO Journal’s
incoming editor, Master Sgt. Sue Harper. | saw her in action at
the NCO and Soldier of the Year competition, and know she
will help make the NCO Journal, the Popular Mechanics of the
Army’s non-commissioned officer corps. My thanks as always
to the entire staff for the many hours of work they put into
“our” magazine.

HOOAH!

Kenneth O. Preston
Sergeant Major of the Army
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Photo by Dave Crozier
Sgt. Maj. of the Army Kenneth O. Preston talks to a couple of
Soldiers during the 2004 Department of the Army NCO/
Soldier of the Year Competition, Sept. 11-18. The annual
event which began at Fort Lee, Va. and ended with an awards
ceremony at Fort Myers, Va., tested 20 of the Army’s top
Soldiers on several eventsincluding land navigation,
marksmanship and other warrior tasks.
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Policy changes for Combat Medical Badge €ligibility

The Army’s Chief of Staff recently
implemented changesin the pol icy
for awarding the Combat
Medical Badge.

July 15, Gen. Peter J.
Schoomaker outlined the
changes the Deputy Chief
of Staff, G1, made to the eligi-
bility requirements for the CMB.

Medical personnel assigned or at-
tached to an infantry, an armor or ground
cavalry unit or any ground combat arms
unit of brigade size or smaller are now
eligibleto be awarded the CMB if thein-
fantry unit they are attached or assigned
to is engaged in ground combat.

Special forces personnel who possess
the military occupational skill of Special
Operations Medical Sergeant who suc-
cessfully performed medical dutieswhile
with a Special Forces unit during ground
combat are also eligible.

In a Department of v
the Army letter dated M K ,f{)(
2B £ 2453
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B Y are assigned or attached
) m‘ff to the Army may also re-
Nz ,-r- ceive the award for satis-

Soldiers in the rank of colonel and
below in the Army Medical De-
S partment are eligible for the
‘\:\\ award. Naval captains
= and below and air force
colonels and below who

factory performance of their
medical duties while in ground combat.
The award is not presented to general or
flag officers.

The Combat Medical Badge is an
oxidized silver badge one inch in height
and one and a half inches in width, con-
sisting of a stretcher crossed by a cadu-
ceus surmounted at top by a Greek cross,
all on and over an elliptical oak wreath.
Stars are added to indicate subsequent
awards; one star at top for the second
award, one star at top and one at bottom
for the third award, one star at top and
one at each side for the fourth award.

Simple errors delay mail

Something as simple as adding the
name of the destination country to an ad-
dress can delay the delivery of mail to
servicemembers oversess.

Help is needed from families and
friends of deployed servicemembers to
make the postal system
run more smoothly.
Stateside send-
ers are slowing
the delivery of
themail by not
properly ad-
dressing letters
and packages. The sender needs to know
the name of the country and the name of
the base camp where a servicemember is
stationed

Writing Kuwait or Iraq on a letter or
package can delay it significantly because
it is routed though civilian military chan-
nels instead of military ones. The civilian
sorting machines cannot recognize if alet-
ter or package \ intended for an Army or
Fleet Post Office address.

Operation Blueto Green

The Department of Defense an-
nounced that sailors and airmen are now
able to “Go Army” under a new program
intended to rebalance the size of the mili-
tary.

Under “Operation Blueto Green,” the
Army will reach out to sailors and airmen
and underscore the advantages of swapping
their present uniform for Army green.

Among themisthefaster pace of Army
promotions. For example, a Soldier pins
ontherank of E-6 at least four years quicker
than an airman holding the same skill.

Both the House of Representatives and
the Senate have shown aninterestinincreas-
ing the Army’s strength over the next few
years. In fiscal 2005, the Navy is planning
a force reduction of 8,000 while the Air
Force will trim more than 20,000.

For more information visit, http://
www.goar my.convbtg/index.jsp, or call
(404) 464-7276.
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Free childcare provided to RC Soldierson R&R leave

A nonprofit organization dedicated
to helping families find high-quality
child careisworking to provide free care
to Army National Guard and Reserve
Soldiers on rest-and-recuperation
leave.

The Na-
tional Asso-
ciation of
Child Care
Resource
and Referral
Agencies
launched “Op-
eration Child
Care’ inMay. To
date, more than
5,000 child care
providers have signed on to provide at least
four, free hoursof child careto RC Soldiers.

Three major commercial chainsthat
specialize in child care — KinderCare®
L earning Centers, Bright Horizons Fam-

ily Solutions® and LaPetite Academy®
centers— also have signed on to provide
free care. KinderCare and LaPetite are
each providing one full day of child care
free of charge to eligible
Soldiers.
Bright Hori-
zons is pro-
viding two
days of free
child care.
F or
more infor-
mation on the
program, visit
the Operation
Child Care's web
site at http://www.childcare ware.org/en/
operationchildcare/. Thesitea so includes
helpful information concerning child care
and parenting.
(Source: American Forces Press Ser-
vice)
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Guard, reserve can seek reembursement
for medical, dental claims

National Guard and reserve members who paid their medi-
cal and dental bills and saved their receipts may now seek reim-
bursement from TRICARE.

The system will begin pro-
cessing medical and dental

w claims for Guard and reserve
L members who meet certain eli-
TR ICATRE gibility requirements. Only

guardsmen and reservists is-
sued “ delayed-effective-date active-duty orders’ for morethan 30
days in support of a contingency operation, and their families,
may be eligible to have medical claims reimbursed.

More information on how to submit claims, or to seeif your
expenses are eligible for reimbursement, is available from the
TRICARE Web site http://www.tricare.osd.mil/news/2004/
news0416.cfm.

Special Forces seeks
Soldiers

Special Forcesislooking for male,
active duty Soldiers E-4 to E-7 or O-2,
All fromMOS', interested in joining the
ranks of the “Green Berets.” Contact
sfrt-eur @hg.1perscom.army.mil for infor-
mation and tell them your permanent duty
station.

- { F
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Families to reap benefits of software deal

Computer savvy Soldiers, Army employees and families
can now increase their software collectionsalittle easier with
help from the Army Small Computer Program’s Employee
Purchase Program.

The ASCP expanded its program by including Microsoft
software, thusincreasing the products available for purchase.
Soldiers can now buy Microsoft products at discounted rates.

Microsoft was selected to be available through the EPP
in conjunction with the Army’s Microsoft Enterprise License
Agreement, created last year.

The ASCP alows Soldiers and their families, National
Guard, reservistsand civilian employeesto buy personal com-
puters and software at discounted rates.

The software available for purchase includes Microsoft
Office 2003, Windows XP, FrontPage 2003 and Microsoft
Publisher. For home and personal use Digital Image Pro, MS
Press book, X-Box games, fun and games software and de-
velopmental tools software are also available.

Microsoft is not the only company offering specials. The
program includes Apple, Dell, IBM, Hewlett Packard, Mi-
cron and Microsoft. Products avail able to buy range from top-
of-the-line desktops and notebooks to I-Pods, digital cameras
and printers.

To participate in the EPP through ASCP, buyers need an
AKO e-mail account and verification of being employed by
the Army. For more information on the program visit ASCP
web site at https://ascp.monmouth.army.mil

Army announces FY05 and FY06 M odular Brigade Force Sructure Decisions

The Department of the Army an-
nounced force structure basing decisions
for the new brigade combat team (units of
action) BCT(UA)s in fiscal years (FY)
2005 and 2006.

The temporary stationing of modu-
lar BCT(UA)s is critical to ensure the
Army is properly postured to fully sup-
port its strategic commitments, including
ongoing operations in support of the glo-
bal war onterror. Additionally thisallows
the Army to continue its transformation
to acampaign-quality forcewith joint and
expeditionary capabilities that meet the
future demands of the Combatant Com-
manders.

In FY 05, the Army will stand up and
temporarily station new modular
BCT(UA)s at Fort Polk, La., Fort
Richardson, Alaska, and Ft Hood, Texas.
As part of the decision, the 2nd Cavalry
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Regiment, currently at Ft Polk will move
to Ft Lewis, Wash. and convert to aStryker
Brigade Combat Team.

In FY 06, pending permanent station-
ing consistent with Base Realignment and
Closure (BRAC) analysis in 2005, the
Army will form and temporarily station
BCT(UA)s at Fort Benning, Georgia; Fort
Bliss, Texas; Fort Bragg, North Caroling;
and Fort Riley, Kansas.

The locations were selected based on
existing capacities, available training
space, and current locations of similar
units. The Army will revisit the locations
of these units during the 2005 Base Re-
alignment and Closure process.

The new modular forces will be ca-
pable of operating across the entire range
of military operations. As part of Army
transformation, capabilities previously
found within the divisions and corps will

be shifted to the BCT(UA). These new bri-
gades are the first conversions in army
transformation and are designed to deploy/
employ as independent units in support of
the joint force.

On January 30, 2004, the Office of
the Secretary of Defense approved in-
creasing the number of active modular
Brigade Combat Team Units of Action
(BCT(UA)) from 33to 43 between FY 04-
06. In accordance with the Army Cam-
paign Plan, the Army began converting
to modular designs in FY 04 with three
BCT(UA)s temporarily stationed at Fort
Stewart, Georgia; Fort Campbell, Ken-
tucky; and Fort Drum, New York. The FY
05-06 actions are a continuation of that
effort.

For moreinformation contact: Lt. Col.
Christopher Rodney at 703-697-3491,
christopher.rodney@hqgda.ar my.mil.
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Army announces special recruiter assistance progream

The Department of the Army recently announced a Special
Recruiter Assistance Program (S-RAP) that will offer our Sol-
diers who have served on the front lines, the opportunity to con-
vey their experiences to their local communities. This initiative
will enable families, friends, local organizations and leaders to
hear first hand accounts of

will undergo a screening process and will take at least seven days
to complete. USAREC’'s HRAP manager will notify Soldierswho
pass the screening via email. This email will also include the
name and address of the recruiting company where the partici-
pantswill perform their S-RAP duty. Upon receipt of notification,
these Soldiersmust have

thewar through the voices
of their hometown heroes.

Effective Sept. 1 en-
listed Soldiersin the Con-
tinental United Stateswho

S-RAP Application

their requests (DA Form
4187) approved by the
first Lt. Col. in the
Soldier’s chain of com-
mand. Soldiers will fax

have served in support of
Operation Enduring Freedom (OEF) or Operation Iragi Freedom
(OIF) may request to participatein S-RAP. In addition to being a
veteran, Soldiers must also meet HRAP criteria outlined in AR
601-2 (Army Promotional Recruiter Support Programs). S-RAP
participants will serve in a temporary duty (TDY) status for a
period up to 14 days and may claim reimbursement for travel
expenses and per diem allowance for the period of TDY. Further,
the TDY may be taken in conjunction with ordinary leave. U.S.
Army Recruiting Command will alocate funding for this initia-
tive and is responsible for managing the program.

OEF/OIF enlisted Soldiers who want to participate must sub-
mit their applications online at www.usarec.army.mil. All requests

the 4187 to USAREC at
(502) 626-0943 and upon receipt a DD Form 1610 will be com-
pleted and sent to the email address of the Soldier and unit per-
sonnel section, as provided on the DA Form 4187.

The OEF/OIF Soldiers will report to the designated recruit-
ing station commander on the day the S-RAP commencesin their
Desert Camouflage Uniform (DCU) with aDD Form 1610 autho-
rizing S-RAP participation. SSRAP Soldiers will work not less
than 40 hours per week during their tour.

For additional information about the Special Recruiter As-
sistance Program please contact the U.S. Army Recruiting Com-
mand HRAP Manager, Mr. Walter Withers at (502) 626-0448 or
1582.

DoD announces broader

Group helps families achieve American dream

accessto FVAP Web site

In response to concerns from citizens
residing overseas, the Department of De-
fense announced today that access to the
Federal Voting Assistance Program (FVAP)
Web site at http://mww.fvap.gov has been
modified to further increase the number of
Internet service providers
access the site.

DoD Web pro-
tection measures
are necessary in
order to protect
the DoD network.
While the changes will
make the FVAP website accessible to
most users, it does not automatically
guarantee 100% accessto the site. There
are many networks that make up the
Internet, and some of these networks
may employ independent protection
mechanisms that prevent communica-
tion with the system.
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A nonprofit organization, Military
Housing Assistance Fund, is helping ser-
vicemen and women who want to buy a
home but can't afford the down payment
or closing costs.

Thefund gives U.S. servicemembers
a chance to realize the American dream
of home ownership, hesaid. It also gives
private citizens a way to contribute
needed support to those in military uni-
form who protect our country’s freedom
every day.

MHAF is one of the very few, if not
the only, major charities in the United
States that gives 100 percent of the funds
it receives to the intended beneficiaries,
officials said.

r* y
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MHAF also assists members of Na-
tional Guard and Reserve units whose
activation and deployment has caused
them extreme financial hardship.

Military Housing Assistance
Fund is a fund of Financial Counse-
lors of America. FCA is a 501(c) 3
nonprofit organization founded in
1991, with headquartersin Memphis,
Tenn. FCA isamember in good stand-
ing of the Better Business Bureau, and
isan approved mortgage counsel or for
both Fannie Mae and the Department
of Housing and Urban Development.

For moreinformationvisittheMHAF
Web site at http://www.military
housingassi stancefund.org/.
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Military seeksto protect
against identity theft

Service launches online pay enhancements

As stricter penalties go into effect for
identity theft, the Defense Department and
the services are taking steps to protect
servicemembers, their familiesand DoD ci-
vilians from being
victimized.

I dentity theft oc-
curs when someone
uses another person’s
name, Social Security
number or other personal information to
apply for credit, buy goods and services,
or commit other fraud.

For more information, read the article
at http://www.defenselink.mil/news/
Jul2004/n07232004_2004072305.html.

for al users.

The online pay account information system
of the Defense Finance and Accounting Service,
myPay, isoffering new enhancements and upgrades

All myPay users can now assign a restricted
access personal identification number to adesignated individual to view pay infor-
mation; however, the designee cannot make any changes to the allotments or ac-
count information. Users also can add apersonal email address so they are notified
of pay changes and other items of interest.

Also, active-duty Airmen can view 12 months of leave and earning state-
ments, and start, stop and change financial allotments and savings bonds.

Currently, myPay has nearly 3 million users with customized PINs and serves
al servicemembers, military retirees and annuitants, Department of Defense civil-
ian employees and Department of Energy employees. For more information about

myPay visit https://mypay.dfas.mil/mypay.aspx.

Army resumes,

Anthrax vaccina-
tions have resumed for
Soldiers whose series of
injections were inter-
rupted during the anthrax
vaccine shortages of
2000-2001.

The Army’s immuni-
zation program has also
expanded to include both
anthrax and smallpox
vaccinations for Soldiers
assigned to 17 newly des-
ignated high-threat areas.

Active-duty Soldiers
and members of the Army
Reserve and Guard who
stopped getting vacci-
nated in the middle of
their six-shot anthrax se-
ries have been directed to
resume their vaccination
schedules, at the point where they left off, no later than Dec. 31.
The directive specifies that these Soldiers are not to repeat or
receive extradoses of the vaccine— all earlier vaccinations count.

The Army’s immunization program has expanded to require
both anthrax and smallpox vaccinations for Soldiers assigned to
the Korean Peninsulafor 15 or more consecutive days. The direc-
tive also includes the vaccination of emergency-essential and
equivalent civilian employees assigned to Korea and DoD con-

U.S. Army photo
A technician at Walter Reed Army
Medical Center immunizes a
Soldier against smallpox in 2002
when the program began.
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expands anthrax, smallpox vaccinations

tractor personnel hired to carry out mission-essential servicesin
Korea

The vaccination of adult military family members in Korea
isvoluntary. Vaccinations are also voluntary for most Army civil-
ian employees and their families and nonessential contractor per-
sonnel assigned to the region.

The immunization program was further expanded to include
anthrax and smallpox vaccinations of all Soldiers serving in the
Central Command and parts of the European theater.

The expansion adds Afghanistan, Djibouti, Egypt,
Eritrea, Ethiopia, Iran, Kazakhstan, Kenya, Kyrgyzstan, Pa-
kistan, Seychelles, Somalia, Sudan, Tajikistan, Turkmenistan
and Uzbekistan to the 15 previously designated high threat
areas in CENTCOM and EUCOM. Emergency-essential and
equivalent civilian employees and mission-essential contrac-
tors assigned to these areas are also included in the expan-
sion.

A policy revision released in August increased the pre-de-
ployment administration window of the anthrax and smallpox
vaccinations from 30 to 60 days before departure. According to
medical officials, by beginning the administration of the vac-
cines 30 days earlier, more injections can be administered be-
fore deployment. This revision applies to any overseas move-
ment to areas covered by the anthrax and smallpox vaccination
program.

According to Department of the Army and Department of
Defense officias, both anthrax and smallpox are counted among
the top biological warfare threats to U.S. troops. Health officials
say the vaccines provide Soldiers with an additional layer of pro-
tection, in addition to antibiotics.
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NCOs, Soldiers compete fo
ve named best of the best

By Dave Crozier

“Most platoon sergeants would give up body parts to have
20 Soldiers of this caliber in their platoons,” said the 13"
Sergeant Major of the Army Kenneth O. Preston as he de-
scribed this year’s competitors for the 2004 Department of the
Army Soldier/NCO of the Year competition.

It took ayear’s worth of work to bring 20 high-caliber
Soldiers together in an ultimate “gut check” that would result
in one being named NCO of the Year and another Soldier of the
Year. The competition took place Sept. 11-18 beginning with
three days of physical and mental challenges at Fort Lee, Va,
and ended at the awards ceremony at Fort Myers on Sept. 18.

And even though Preston proclaimed all 20 Soldiers
winners at the awards ceremony dinner, he could but only name
two of the competitors the best of the best.

Taking the top honors was Soldier of the Year, Spc.
Wilfredo A. Mendez of 3¢ Military Intelligence Battalion,
Camp Humphreys, U.S. Armed Forces Korea, and NCO of the
Year, Staff Sgt. Andrew J. Bullock of 5" Ranger Training
Battalion, Fort Benning, Ga.
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“l wish | could go back and
be a platoon sergeant again
and have all 20 of [these Sol-
diers] in my platoon. Theyare §
all winners.” '

— Kenneth O. Preston
13th Sgt. Maj. of the Army

“It is an extreme privilege, especially in regard to repre-
senting the Soldiers and NCOs that are deployed overseas and
in combat zones,” said Bullock after the awards ceremony. “I
don’t have any doubt in my mind that there are some NCOs out
there right now that couldn’t be here at this competition
because they are where their nation sent them, and they would
probably beat me in this competition. So | feel lucky and
blessed to be here representing them.”

The week-long competition that tested the Soldiers both
physically and mentally was a
challenge. Victory did not come
easy, Mendez, a Special Forces
selectee said.

“This whole week has been
the ultimate challenge. From the
battlefield conditions with perfect
replication, to the battle stress,
weapons qualifications and the
ruck march, you had to do your
best,” he said. “It's not like a
written test where you have
selections to choose from you
actually have to perform and
show everyone what you are
made of. And you have to do your
best while everyone elseis doing
their best as well; that was the
challenge.”

The competition began Sept.
11 as each of the 20 contestants
along with their supervisors/
sponsors made their way from
their respective unitsto Fort Lee
for awelcome dinner. Here the

Photo by Dave rozier
Saff Sgt. Stephen Mudge, a Squad Leader with the 25" Military Police Company,
Schofield Barracks, Hawaii, uses the tree line as cover while completing one of many
Warrior Tasks the Soldiers had to compete during the competition.

October 2004



competitors got an down range. The mystery wasn't over however. Next the —

opportunity to size each Soldiers were given rucksacks complete with an additional 25 CD

other up before the real pounds of weight inside the pack for a six-mile ruck march. QJ

competition began at 6 The Soldiers didn’'t think much of the task at first as the Q

am. the next morning. beginnings of the march kept them on a road/gravel surface.

Day 1 saw the They soon found themselves in a whole different environment (D

- Soldiers being tested on though as the last three miles of the march took them through -
‘ their ability to meet the the back woods through the muck, mud and waist high muddy n
= Army’s physical fitness water. g
:_:— standards by doing push- After being physically and mentally challenged for three U
=3 ups, sit-ups and running hard days, the Soldiers and their sponsors were whisked away

two miles, followed by a to Crystal City, Va., where they were treated to a tour of

written exam on general Washington D.C., and given the afternoon off to relax and

military knowledge and prepare for the last challenge — the board appearance on

then writing a graded Thursday before Preston and six command sergeant majors

essay. Immediately after from around the Army.

lunch, the Soldiers were At the board, the Soldiers were evaluated on their personal

given the task of negotiat-  appearance, military bearing, ability to communicate, and
ing a day and night land- knowledge in a number of key areas. With all but the pending

navigation course while announcement of the winner to go, several of the Soldiers
wearing their full battle com-
rattle, including Kevlar, mented on

Photo by Dave Crozier  nratective masks, load the week’s

bearing equipment and M-16A2 rifle. events.
Day 2 of the competition the Soldiers drew weapons and Sot.
went to the range for weapons qualification followed by warrior ~ Brandon
task testing. The warrior tasks included rendering first aid; M. Parrett
dealing with nuclear, biological and chemical warfare; per- of 95
forming survival tasks;, communications; and casualty report- Mainte-

ing and handling. A new task thrown
into the mix this year was that of seeing
if the Soldiers could identify and
respond to borderline prisoner or war
abuse. Day 3 began early as the Soldiers
were dragged out of their beds around 2
am. in preparation for the Mystery
Event. By 3 am., they soon found out
what the mystery was as the Soldiers, in
full Kevlar, were told to jump into
bunkers on the firing range and began a
night live fire qualification complete
with piped in sounds of enemy action,
casualties crying for assistance,
explosions and flares being shot into
the night sky to illuminate the targets

Photo by Sgt. Reeba Critser, ARNEWS

nance Company, Schofield Barracks,
Hawaii, who competed |ast year for
Soldier of the Year honors and was in the
running for NCO of the Year this year,
said the competition has definitely been
stepped up.

“It was intense. When | got here, |
knew the competition would be good.
[Seeing] the caliber of Soldiers that are

Photo by Sgt. Reeba Critser, ARNEWS

The physical challenges of the here, you realize that you are with the best
competition are evident in the of the best,” Parrett said. “ The cadre at
| faces of the Soldiers. Particularly ~ Fort Lee knowsthis also and they set up
after the AFPT (top) and the 6- the competition to really test your skill,
mile ruck march as noted in the your knowledge and your ability through
Photo by Dave Crozier PICIUI'€S above and to the |eft. all the tasks they have you do.”

October 2004 NCO Journal 7




L
¢
QD
Q
M
%
3

O

Another NCO of the Year competitor, Staff Sgt.
John Thompson a platoon sergeant with Headquarters
and Headquarters Company, 80" Area Support Group,
Chievres Air Base, Belgium, had favorable comments
on the ruck march.

“1 actually enjoyed the ruck march. It's one of my
favorites of the competition,” said the 6-foot-2-inch
military policeman
who was the first to

complete the

course. “I like

hiking and stuff

like that, and |

think it would have

been cool if | had

another six miles to

go because | jug Photo by Staff Sgt. George Sebastian, 55th Signal Company, Combat Camera

like rucking. The actual the heat” to this competition and it really required alot of self-

mud and stuff like that just ~ motivation and never-give-up attitude. Good's motivation was

added to it. That was to be asymbol of hope